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Qwaa-sun-it-tun is a Coast Salish word that translates to anchor in 
english.  Qwaa-sun-it-tuns weight, size and shape were appropriate 

to the canoe and sea bed conditions.  Some were fancied up with 
design and holes.  The word Qwaa-sun-it-tun was also used as a 
name, it described the man who carried it, as someone who was 

not only physically strong but was stable emotionally, intellectually 
and spiritually.  As well when a family wanted to engage someone 

and their skills in the future for work in ceremony, they would anchor 
them with a gift to ensure their participation.

Sulksun (Shane Pointe)
Knowledge Keeper, Musqueam Nation
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Overview of the College

The College of Dietitians of British Columbia (CDBC) 
Board of Directors would like to acknowledge, with 
respect, that the land on which the College operates 
is the unceded and traditional territories of the 
Coast	Salish	peoples	–	sḵwx̱ wú7mesh (Squamish), 
sel̓íl̓witulh	(Tsleil-Waututh),	and	xʷməθkʷəy̓əm	
(Musqueam) nations, whose historical relationships 
with the land continue to this day.

The CDBC was established on November 2, 2002 
under the Health Professions Act through enactment 
of the Dietitians Regulation. College bylaws were 
approved by the provincial government on December 
11, 2003 and on April 1, 2004 the College became 
the legal authority for the regulation of Dietitians 
in British Columbia. The mandate of the College 
of Dietitians of BC is to protect the BC public by 
regulating Dietitians to practice safely, ethically, and 
competently.

According to the Health Profession Act, the College 
is required to publish an annual report. The Annual 
Report is the best tool to show accountability, 
transparency, and credibility in regard to meeting its 
mandate. The following sections aim to review the 
CDBC’s main operations and accomplishments for 
Registration, Quality Assurance, Complaints and 

Discipline in relation to public protection.

Under the provisions of the BC Health Professions 
Act, the mandate of the College of Dietitians of 
British Columbia is to protect the BC public. CDBC 
achieves this through:

Vision
Supporting	excellence	in	nutrition	care	through	
progressive regulation, professional standards, 
and public awareness throughout British 
Columbia.

Mission
Ensuring safe, competent, and ethical provision 
of nutrition services to British Columbians 
by establishing, monitoring, and enforcing 
standards, and regulating Dietitians, in 
accordance with the BC Health Professions 
Act.

Values
Innovative, Collaborative, Accountable, 
Responsible, Ethical.
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Message from the Board Chair

“We have seen throughout the pandemic that the profession we regulate, 
and society, have united to stay positive and hopeful to overcome this 
daunting challenge together, and emerge from the pandemic stronger, 
more focused, and better positioned to deliver on our strategic priorities”.

 
Jiak Chin Koh

The College of Dietitians of BC Board of Directors 
is pleased to present the Annual Report for the 
College’s 18th year of operation. 

This	past	year	continued	to	be	heavily	influenced	
by the ongoing COVID-19 pandemic. It remains 
a trying time for everyone to say the least. While 
the pandemic’s surprising evolution has brought 
unforeseen obstacles, it has also reminded us of 
important timeless lessons such as learning to 
be	flexible	and	adaptable,	taking	it	day	by	day,	
protecting those we love, taking time for ourselves, 
and staying connected. It is worthwhile to step back 
and consider that we are living through a historic 
moment, unique in our lifetimes and unfortunately 
tragic for those who have lost loved ones. As an 
organization, we have also learned to be agile 
while staying on target. We have seen throughout 
the pandemic that the profession we regulate, and 
society, have united to stay positive and hopeful 
to overcome this daunting challenge together, and 
emerge from the pandemic stronger, more focused 
and better positioned to deliver on our strategic 
priorities. 

This year, Board and Committees continued to meet 
virtually,	and	College	staff	operated	a	hybrid	office	of	
virtual	and	in-person	work.	CDBC	staff	demonstrated	
flexibility	and	adaptability	and	remained	focused	on	

delivering the mandate of the College of regulating 
dietitians in the interest of the public. On behalf 
of the Board of Directors, I’d like to recognize 
the	outstanding	work	of	the	staff,	Committees,	
contractors and registrants in continuing to serve the 
BC public. Our sincere gratitude to Joanie Bouchard, 
Registrar; Mélanie Journoud, Deputy Registrar; 
Elana	Siu,	Executive	Assistant	and	Registration	
Coordinator; Sabrina Lauser, Manager Registration 
& Communications; and Elaine van Oosten, Practice 
Advisor. 

Strategic priorities

This year completed year 1 of the short-term 
strategic plan articulating our commitment to 
cultural safety and humility, equity, diversity, 
and	inclusion.	Board,	Committees,	and	staff	
made	significant	progress	in	the	plan,	focusing	
on professional development, recruitment and 
policy review. 

While we are still awaiting legislation to be 
introduced and implemented in supporting 
modernization of the health regulatory 
framework	in	BC,	staff	continued	to	work	
collaboratively with other health regulators to 
build consistency and trust. The Board remains 
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committed to support modernization and intends 
to work collaboratively with the Ministry towards 
that goal.

Governance

This	was	my	first	year	as	Board	Chair.	It	was	
an honour and privilege to support the Board 
in achieving its duties and responsibilities 
throughout the year. The Board welcomed 
Marissa	Alexander	and	Alysone	Martel,	new	
elected Directors from the North and Fraser 
electoral regions. Their contribution and 
commitment to the organization were highly 
valuable and we thank them for it.

Three registrant Board positions were also up for 
election this past year (for terms starting April 1, 
2022).	In	total,	five	nominations	were	received.	The	
Board oversaw elections for two positions, while 
the third was acclaimed with only one nomination 
received.  

The Board was pleased to observe continued interest 
on the part of the registrants with the College’s work, 
and we want to keep encouraging registrants from all 
backgrounds to feel welcome and safe to apply for 
future opportunities. 

I would like to acknowledge outgoing Board Directors 
who contributed to the College leadership over the 
past years:  Jill Worboys, Anita Marriott, and John 
Meneghello. Jill Worboys was the Vice Chair for the 
past two years and John Meneghello was Vice Chair 
for two years and Chair for the remaining two years 
with the College. Anita Marriott served two terms on 
the Board. All of them were always well prepared and 
thoughtful during and outside of meetings. 

I am grateful for their dedication and commitment 
and wish them all the best in their future endeavours. 
A heartfelt thank you to all of you!

The 2021-2022 Annual Report is a comprehensive 
report on the CDBC’s activities throughout the year. 
The document is intended to inform the Ministry of 
Health, College registrants, and other public partners 
on	CDBC’s	initiatives	and	financial	performance.	
We	hope	you	will	find	it	fulfills	this	purpose.	Please	
contact us with any questions or concerns. 

Jiak Chin Koh, M.Sc., RD
CDBC Board Chair 2022-2023.
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Board of Directors Report

According to the Health Professions Act, the 
responsibilities of the Board consist of three main 
activities: (1) govern, control, and administer the 
affairs	of	its	college	in	accordance	with	this	Act,	the	
regulations and the bylaws, (2) submit an annual 
report respecting its college and, (3) ensure that 
a website that is accessible to the public free of 
charge.

As per CDBC Bylaws, the College is governed by 
a	Board	of	six	elected	Registered	Dietitians	and	
government appointed public representatives.

Key Decisions by the Board

•   Approval of Bylaws amendments to include the  
addition of Finance and Governance Committees,  
the ability for the Quality Assurance Committee 
to form a panel, the Registrar’s authority to 
dispose of complaints under section 32(3) of 
the Act, updated approved programs of study, 
and	clarification	of	marketing	rules	around	
prohibiting the use of “specialist”, “specializing”, 
“expert”,	“expertise”,	or	similar	designations	that	
suggest a recognized specialty, special status or 
accreditation,

•   Policies and guidelines review for travel 
expenses,	delegations,	and	observers	attending	

Board meetings, Chair and Vice-chair election, 
emergency registration, term of reference for the 
new Finance Committee, term of reference for 
the Governance Committee, policy framework 
development,

•   Update and approval of registration policies 
to clarify authority of requesting documents to 
confirm	good	character,	process	to	appeal	the	
CDRE, reinstatement of non-practicing and former 
registrants, 

•   Update and approval of Quality Assurance 
policies	to	reflect	new	social	media	guidelines,	
new privacy guide, position statement on 
testimonials, marketing standards, Continuing 
Competency	Program	(CCP)	extension	request	
and professional boundaries,

•   Fee increases for the 2022 renewal. 

           Meeting dates
    April 6 and May 18, 2021 (CSH training)

     June 30, 2021 

     August 12 and 17, 2021 (Anti-racism training)

     November 1, 2021

     March 7, 2022
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Financial oversight

The Board oversaw the audit completed in May 
2021	and	appointed	for	a	seventh	year	the	firm	RHN	
Chartered Professionals Accountants to conduct 
the	audit	of	the	2022	financial	year-end.	The	Board	
also approved the 2022-2023 budget at the March 
7, 2022, meeting and reviewed the investment asset 
allocation and the need to add funds to the restricted 
funds. 

Through	its	financial	responsibilities,	the	Board	
provided oversight to important projects such as the 
grant project (audit of the knowledge assessment for 
international applicants) and the implementation of 
the strategic plan and action plan in response to the 
In Plain Sight Report. 

In November 2021, the Board approved the creation 
of a Finance Committee to enhance oversight of the 
College’s	finances	in	preparation	of	modernization	
of the health regulatory framework and potential 
amalgamation of the College.

Governance

The Board attended key training sessions on 
cultural safety and humility in April, May and August 
2022. The Board also completed the Registrar 
evaluation	with	an	expanded	process	this	year,	
including	stakeholders	and	staff	interviews.	Finally,	
the Board approved in November 2021 to transition 
the former Personnel Group to a Governance 
Committee,	within	the	official	College	Committee	
structure. The Committee will now include non-
Board representation, in line with the Cayton’s report 
findings	and	recommendations.

2021-2022 Board Directors

      Jiak Chin Koh, Chair   Elected RD, Vancouver Coast    3

      Jill Worboys, Vice Chair  Elected RD, Interior/North    2

      Anita Marriott   Appointed RD, Vancouver Island   1

						Marissa	Alexander	 	 	 Elected	RD,	Interior/North	 	 	 	 1

      Theresa Cividin   Elected RD, Vancouver Coastal    2

      Alysone Martel   Elected RD, Fraser      1

      John Meneghello   Appointed Public Representative   4

      Sarah Lalonde    Appointed Public Representative   1

      Donald Grant   Appointed Public Representative   3
 
      Jack Trumley   Appointed Public Representative   3

     Board Director Name  Electoral Region     Terms
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Registrar’s Report

It is hard to believe that another year of pandemic is 
behind us. As we all learned to live with and adapted 
to COVID-19 for over two years, CDBC transitioned 
into a new working era while remaining focused on 
our mandate and duties toward British Columbians.

CDBC is committed to improve its practices when 
it comes to cultural safety and humility and equity, 
diversity, and inclusion. Although our journey is in 
its	early	stage,	it	is	a	life-long	commitment	that	staff	
really	took	to	heart	and	achieved	significant	progress	
within the approved strategic plan. CDBC, along with 
ten other Colleges, led the work to acknowledge our 
role	in	Indigenous-specific	racism,	released	an	official	
apology, and committed to a series of actions to 
support meaningful and sustainable change. We are 
grateful for the support received from the Indigenous 
consultants, the knowledge carrier, and elder. We are 
also grateful to be challenged in our individual and 
collective status quo to push for overdue change. 
Throughout the year, CDBC participated in multiple 
formative	sessions	and	published	different	resources	
to support registrants on their journey of cultural 
safety and humility. The work of reviewing the code 
of ethics has started and will include new wording on 
“speak-up culture.”

This year, the College also started participating in 
the BC Public Advisory Network, an initiative of ten 
BC	health	regulatory	colleges.	This	experience	has	

been	extremely	valuable	for	our	work	as	we	can	hear	
firsthand	what	a	diverse	and	representative	group	of	
public	members	expect	from	health	professionals	in	
terms of regulation and standards of practice. 

Through	effective	partnerships	and	collaboration,	
CDBC is able to perform at optimum. This year, 
we continued to work very closely with the other 
Colleges	we	share	physical	office	space	with	at	the	
“Hub,” as well as the BC Health Regulators, the 
Alliance of Canadian Dietetic Regulatory Bodies, the 
Ministry of Health, the University of British Columbia, 
Dietitians of Canada and many more. We would like 
to thank these partners for their support, sharing and 
trust.

CDBC	relies	on	a	team	of	five	staff,	the	Board	and	
five	Committees	to	achieve	the	same	mandate	and	
work as all other health regulators. Despite being 
one of the smaller regulators, CDBC upholds high 
standards	while	fulfilling	its	regulatory	functions	
of registration, quality assurance and complaints-
discipline. It is important to acknowledge the work 
and dedication of these individuals as CDBC’s 
success is mostly attributable to them. 

The Annual Report is a comprehensive document 
aiming to transparently share how the College 
resources were used to achieve its mandate over the 
last year. Over the past few years, we improved our 
data collection, tracking and monitoring in order to 
better illustrate our work and achievements. We hope 
that	you	find	the	information	useful	and	invite	you	
to reach out to the Board or myself to provide any 
feedback on our work!

Joanie Bouchard, M.Sc., RD
CDBC Registrar
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The Practice Advisor help registrants on practice issues relating to the regulation, 
standards,	guidelines	and	ethical	principles	that	affect	Dietitians,	and	provide	
education and information to help registrants improve their knowledge and 
understanding. She supports the Quality Assurance Program coordination and 
designs and implements evidence-informed policy development and decision-
making regarding QA.

The	Executive	Assistant	and	Registration	Coordinator	is	responsible	for	
performing general administrative duties, assisting with project management, 
and organizing events that support the College’s function and Registrar’s role. 
She coordinates communication with applicants and registrants and supports 
registration processes. She manages communication distribution for the College 
and develop the branding and image of the College as needed.

The Registration and Communication Manager works collaboratively with College 
staff	to	meet	the	regulatory	functions	of	registration.	She	leads	and	supports	
the work of the Registration Committee, reviews all College applications and 
independently facilitates processes for internationally educated applicants. She 
coordinates	the	Canadian	Dietetic	Registration	Examination	and	drafts,	reviews	
and updates policies related to registration. She is the lead person to write 
communication supporting the College mandate.

CDBC Staff
Reporting to the Board of Directors, the Registrar facilitates strategic planning 
processes for the Board and implements strategies to operationalize Board goals 
and objectives, ensures compliance with relevant legislation and governance 
processes, represents the CDBC to the public and other regulatory agencies, 
and enhances relationships with colleagues and stakeholders. The Registrar 
provides support and advice to the Board and committees and manages the 
fiscal	and	administrative	functions	of	the	College	utilizing	prudent	and	effective	
management practices and oversees the College employees.

The	Deputy	Registrar	works	collaboratively	with	College	staff	to	meet	all	
regulatory functions. She assumes the Registrar’s responsibilities in her absence 
and leads the work of the Quality Assurance and Inquiry Committees. She 
oversees practice advisory and all quality assurance initiatives/ actions. She 
manages projects and supports IT contractors’ oversight.
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Registering
Qualified	
Dietitians

Ensuring and 
Maintaining 

Competence

Addressing 
Concerns and 

Complaints

Statutory 
Functions

Discipline
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Registration Committee Members

      Theresa Cividin, RD, Chair and Elected Board Member April 1, 2018 to March 31, 2022          2

      Laura Frisby, RD, Vice Chair     April 1, 2018 to March 31, 2022          2

      Jack Trumley, Board-appointed Public Representative June 13, 2018 to March 31, 2023        3 
      
      Courtenay Hopson, RD     April 1, 2019 to March 31, 2023          2   
      
      Gayathri Murthy, RD      April 1, 2021 to March 31, 2023          1

      Karen Moraes, Public Representative   April 1, 2021 to March 31, 2023          1

      

    Committee Member Name                       Term Date                Terms

Mandate of the Registration Committee

•   Establishing standards of academic or technical 
achievement	and	the	qualifications	required	for	
registration as a member of the College,

•   Granting registration, including reinstatement, 
to every person who, in accordance with 
the requirements of the bylaws, applies for 
registration,	satisfies	the	Registration	Committee	
that	they	are	qualified	to	be	a	registrant,	and	
ensures payment of the required fee,

•   Attaching terms and conditions to the granting of 
registration,

•   Refusing to grant registration or set limits or 
conditions on the practice of an applicant who 
presents	a	risk	of	physical	or	sexual	abuse	to	
children	and	physical,	sexual,	or	financial	abuse	
of vulnerable adults according to a criminal record 
check authorized under the Criminal Records 
Review Act.

Registering Qualified Dietitians

           Meeting dates
    May 3 2021

     October 4 2021     

     January 31 2022
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Restricted Activities

Restricted Activities (RAs)	for	Dietitians	are	defined	
in the Dietitians Regulation under the Health 
Professions Act. RAs are elements of the Dietitians’ 
scope	of	practice	that	present	a	significant	risk	of	
harm	and	are	reserved	to	those	who	are	specifically	
qualified	to	perform	those	activities.	The	Interpretive 
Guide: Restricted Activities supports Dietitians to 
understand circumstances under which their practice 
may require registration with RAs.

Main Activities for 2021-2022

•   Reviewed and recommended changes to Policy 
Revision: RC-11 Good Character,

•   Updated the Approved Upgrading Course List 
used for academic upgrading as part of the 
Internationally Educated Substantial Equivalence 
Assessment,

•   Reviewed and approved the Self-Directed 
Learning Plans for registration eligibility for 19 
internationally educated applicants,

•			Approved	3	extension	requests	for	upgrading	
requirements for internationally educated 
applicants,

•   Reviewed and recommended changes to Policy 
Revision: RC-18 Reinstatement of Former & Non-
Practicing Registrants and RC- 16 CDRE Appeals,

•   Recommended upgrading for one second time 
CDRE failure,

•   Reviewed and recommended changes to Policy 
Revision: RC-2 Fully Educated in Canada, RC- 
14 Temporary Registration, Sole Practitioner 
Interpretive Guide, Restricted Activity Interpretive 
Guide,

20
Applicants 
upgrading 

coursework or 
practical training in 

progress

8
International 

applicants 
upgrading 

coursework or 
practical training in 

progress

114
Enquiries

26 
Knowledge 

Assessments

53
Applications in 

Progress

22
Practical 

Assessment 
Interviews

20
Closed 

applications 
due to inactivity, 

withdrawn, or 
ineligible

0
Registration 

decisions appealed 
to the Health 

Profession Review 
Board

Internationally Educated Applicants Statistics

•   Completion of the Phase 1 of the Knowledge 
Assessment Review Grant Project which included 
an	audit,	findings,	and	recommendations	to	
improve reliability and validity of the assessment 
used in the international substantial equivalence 
process.

College of Dietitians of BC
Annual Report 2021-2022

12

https://collegeofdietitiansofbc.org/registrants/restricted-activities/
http://www.bclaws.ca/civix/document/id/complete/statreg/00_96183_01
http://www.bclaws.ca/civix/document/id/complete/statreg/00_96183_01
https://collegeofdietitiansofbc.org/wp-content/uploads/2022/03/Restricted_Activities_Interpretive_Guide.pdf
https://collegeofdietitiansofbc.org/wp-content/uploads/2022/03/Restricted_Activities_Interpretive_Guide.pdf


Inquiries by Country of Origin
Country             No. of Applicants
Argentina     1

Australia     7

Brazil      6 

Chile      1

China      1

Columbia     1

Germany     1

Guatemala     1

Hong Kong     2

India      20

Iran      9

Ireland      4 

Israel      1

Japan      1

Jordan      3

Lebanon     1

Mexico			 	 	 	 6

Netherlands     1

Nigeria      1

Pakistan     2

Philippines     2

South Africa     2

South Korea     1

Spain      3

Taiwan      1

Turkey      1

Uganda     1

UK      10

USA      11

Undisclosed    10

1,508
Total  Number of 

Registrants

Registration Type 
(March 31, 2022)

1,455
Full and Emergency 

Registrants

39
Non-Practicing

Registrants

14
Temporary Registrants

406

825
Restricted Activity A

510

0

01
Insertion of Feeding 

Tubes

Restricted Activity B

Restricted Activity C

Restricted Activity D
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Total Number of Registrants

Year
2005 
to 2018

814
75+ years

70-74 years

65-69 years

60-64 years

55-59 years

50-54 years

45-49 years

40-44 years

35-39 years

30-34 years

25-29 years

20-24 years

No. of Registrants per Age Category (n=1,508)

2021 CDRE Results

Date                No. of Candidates    Pass     Fail
May 2021      7    4    3

November 2021      46    38    8

Total       53    42    11

Registrants

Increase in
Registrants

Highest
total in CDBC 
history

2nd Highest
total in CDBC 
history

Year

2004

Pass
Fail

CDRE 
Historical 
Results

20
05

20
06

20
07

20
08

20
09

20
10

20
11

20
12

20
13

20
14

20
15

20
16

20
17

20
18

20
19

20
20

20
21

39
0

50
2

50
3

54
3

60
4 52

3
52
2 45

0

49
1 40

2

46
2

47
4

62
2

48
6

49
4

56
1

58.2%

1,373

1,371

42
11

4

229

13

40

83

141

126

167

212

259

214

20

Ag
e 

R
an

ge

Year

2019

Year

2021
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Quality Assurance Committee Members

     Jennica Hague, RD, Chair                 April 1, 2017 to March 31, 2022         3

     Kady Hunter, RD, Vice Chair     April 1, 2019 to March 31, 2022         2

     Sian Hoe Cheong, RD     April 1, 2018 to March 31, 2022         2

     Jack Trumley, Board-appointed Public Representative  April 1, 2020 to March 31, 2022         1

     Jill Worboys, RD, Elected Board Director   April 1, 2021 to March 31, 2022         1

     Marj Drury, Public Representative    April 1, 2021 to March 31, 2023         1

    Committee Member Name                       Term Dates     Terms

Mandate of the Quality Assurance Committee

•   Reviewing and recommending to the Board 
standards of ethics and practice to enhance 
the quality of practice and reduce incompetent, 
impaired or unethical practice among Dietitians,

•   Administering a Quality Assurance Program to 
promote high practice standards among Dietitians,

•   Assessing professional performance and 
establishing remedial procedures to assist 
registrants in identifying and correcting 
deficiencies	in	their	abilities,

•   Establishing and maintaining a patient relations 
program to prevent professional misconduct, 
including	of	a	sexual	nature,

•   Informing Dietitians and the public about access 
to healthcare records, privacy matters, marketing, 
College’s responsibilities, processes, and quality 
practice, 

•   Developing and maintaining the College’s online 
Jurisprudence	Guide	and	Examination	for	
Dietitians,

•   Developing and maintaining guidelines for the 
conduct of registrants,

•   Reporting to and advising the Board.

Ensuring and Maintaining Competence

           Meeting dates
    April 27, 2021
    September 21, 2021
    January 25, 2022
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Total no. 
registrants	
required to 

report

Total selected 
for audit (10%)

Total audited

Deferral granted

1407

147

135

0

Passed	on	1st	
Attempt

Passed on 2nd 
Attempt

Resigned or
 renewed as 

Non-practicing 
without 

completing

Referred to QAC 
after 2nd failure

108

27

11

0

Continuing Competence Program (CCP)

The	Continuing	Competence	Program	fulfills	
section 16(2)(e) of the Health Professions Act, 
which requires the CDBC to establish and maintain 
a quality assurance program that promotes high 
standards of practice. The CDBC has chosen a 
self-determined,	reflective	approach	to	professional	
development, rather than a system of passive or 
prescribed learning. The CCP is one of several 
quality assurance initiatives of the CDBC designed 
to promote quality practice for the public’s protection. 
Other initiatives include:

•   Practice Guidelines,

•   Patient Relations Program,

•			Jurisprudence	Guide	and	Examination,

•   Practice Advisory.

The Continuing Competence Program (CCP) is an 
annual requirement for all active Full registrants. 
By	working	through	the	CCP,	Dietitians	reflect	
on their practice relative to the Standards of 
Practice, and based on this assessment, determine 
their learning needs and how they want to meet 
those needs. Through this process, Dietitians 
demonstrate ongoing growth and development of 
their professional knowledge and skills and have a 
systematic way to report how their learning activities 
impact their practice. Dietitians registered with 
Restricted Activities A, B, and/or C, must report 
continuing	education	specific	to	enteral	and/or	
parenteral nutrition.

2022 Continuing Competence Program Results
A

ud
ite

d 
C

C
P 

St
at

is
tic

s

16



Full
Registration

294
Temporary

Registration

16

Resignation 
without 

Completion

9

Total 2022
Jurisprudence

Exams

310

Passed Passed

Standards, Policies & Guidelines

The Quality Assurance Committee develops and 
maintains standards, policies, and guidelines 
to	assist	registrants	in	understanding	expected	
professional behaviour and safe public outcomes. 
Dietitians are responsible for reviewing and referring 
to BC health jurisprudence and Quality Assurance 
Committee’s resources as needed.

In 2021-22, the Quality Assurance Committee 
reviewed and recommended for approval to 
the Board the following standards, policies and 
guidelines:

New policy documents:

•   Marketing Standards,

•			Conflict	of	Interest	and	Sales	Policy,

•   Testimonial Position Statement,

•   Social Media Guidelines,

•			CCP	Extension	Requests	Policy.

Updated policy documents:

•   Virtual Practice Policy,

•   Privacy Guide,

•   Where’s the Line? Professional Boundaries,

•   Consent to Nutrition Care Guidelines,

•   Jurisprudence Guide for Dietitians in BC.

The Quality Assurance Committee also:

•			Reviewed	its	competency	matrix	to	include	
competencies needed for reconciliation with First 
Nations, Métis and Inuit Peoples, and equitable 
and inclusive practices,

•   Completed training on equity, diversity and 
inclusion foundations in September 2021,

•   Reviewed the ongoing work of the Code of 
Ethics Working Group, a project group involving 
six	Canadian	dietetic	regulators	collaborating	to	
create a Code of Ethics template,

•   Reviewed and provided direction on practice 
advisory topics for publication to registrants.

Jurisprudence Examination for Dietitians (JED)

The	Jurisprudence	Guide	and	Examination	for	
Dietitians in BC ensures that all Dietitians understand 
legal, ethical, and professional dietetic practice in 
British Columbia. 

Temporary registrants are required to pass the 
JED before their registration status is converted to 
Full registration. In addition, all Full registrants are 
required	to	pass	the	JED	every	five	years.	New	
registrants from elsewhere in Canada must also write 
the	JED	the	first	time	they	register	with	the	CDBC	
and	every	five	years	thereafter.	

2022 Jurisprudence Examination Results
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Practice Advisory

253 CCP:
• process, 
• troubleshooting,
• feedback on audits, 
• reinstatements.

154 Registration:
• reinstatement process,
•	renewal	process	within	context	of	CCP.

55 Scope:
• ordering scope, 
• practice scope when scope overlaps 
with another healthcare professional.

443
Enquiries 

answered from 
April 1, 2021 to 
March 31, 2022

775
Topics of 
Enquiry

53 Private Practice 

47 Virtual Practice

33 Restricted Activity Enteral Nutrition

30 Other

25 Liability

22 Restricted Activity Parenteral Nutrition

19 Marketing

15 Sales/COI

12 Record Keeping

11 JED

10 Privacy

10 Protected title

9 Consent

7 Ethics

5 Evidence based practice

5 COVID-19
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Inquiry Committee Members

     Jaki Thornhill, RD, Chair                 April 1, 2016 to March 31, 2022         3

     Joel Cawkell, Public Representative, Vice Chair  April 1, 2019 to March 31, 2022         2

     Donald Grant, Board-appointed Public Representative  April 1, 2017 to March 31, 2023         3

     Alysone Martel, RD, Elected Board Director   April 1, 2021 to March 31, 2023         1

     Bronwyn Coyne, RD      April 1, 2020 to March 31, 2022         1

     Claire Kariya, RD      April 1, 2020 to March 31, 2022         1

    Committee Member Name                       Term Dates     Terms

Mandate of the Inquiry Committee

•   Investigating complaints delivered to the 
Committee from the Registrar as an “own motion”, 
complaints from a CDBC Committee or complaints 
received in writing, 

•   Inspecting,	observing,	or	examining	the	premises,	
equipment and materials used by a Dietitian to 
practice, the records relating to the Dietitian’s 
practice, and the practice of a Dietitian,

•   Monitoring the inspection process,

•   Tracking	and	monitoring	the	effectiveness	of	the	
inquiry process,

•   Making decisions in accordance with the 
legislation,

•   Informing Dietitians and the public of the inquiry 
process and outcomes,

•   Reporting the results of an inspection to the 
Board, complainant, and the public,

•   Referring matters that cannot be resolved to the 
Discipline Committee for a hearing,

•   Reporting to and advising the Board.

Addressing Concerns and Complaints

           Meeting dates
    April 12, 2021
    July 7, 2021
    October 25, 2021
    January 15, 2022
    February 16, 2022
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Main Activities 2021-2022

•   Reviewed and disposed of seven complaints 
cases,

•   Reviewed and decided to inspect and appoint 
inspectors to investigate twelve new complaints,

•   Reviewed	its	competency	matrix	to	include	
competencies needed for reconciliation with First 
Nations, Métis, and Inuit Peoples, and equitable 
and inclusive practices,

•   Completed training on equity, diversity, and 
inclusion foundations in September 2021.

Summary of Inspections Reviewed in 2021-2022

   Total no. of complaints                                17
   New complaints              12
  
			No.	of	cases	carried	over	to	next	fiscal		 			 	 	 	 	 	 	 	10
   No. of cases with IC decision                 7
			Complaints	carried	over	from	last	fiscal	 						 	 	 	 	 	 	 			5
   No. Health Professions Review Board appeals                1

 Complaint Cases                                No. of Complaints

7 Cases were found 
to be of low risk of 
harm by the Inquiry 
Committee

Cases initiated 
by the public

6

  Consent Agreement for course work and readings
                         
  No further action
  
  Undertaking not to repeat
  Fine
  Dismissed
  Average no. days to dispose of cases                                                                                                       123
 
  Days to complete Health Professions Review Board appeal                                                        Ongoing

3
  
3
1
0

0

 Substandard practice            5
 
 Marketing and non-evidence-informed practice         4
 
 Substandard practice and unprofessional conduct        3
 
 Illegal use of title            3 
 Illegal practice of Restricted Activities          3
 Unprofessional conduct            1

 Complaint Allegations                              No. of Complaints

 Decision Type                                          No. of Complaints

Cases initiated 
by another 

regulated health 
professional

5

Cases initiated 
by the CDBC

6

Number of Cases per 
Area of Practice

     Long-term Care
     Private Practice
     Hospital and Clinic
     Federal Institution
     Food Service
     Community and Public Health

6
5
3
2
1
0
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Discipline
The Discipline Committee was not active in 2021-2022.

Mandate of the Discipline Committee

•   Conducting a discipline hearing and deciding on matters 
referred to it,

•   Referring matters that cannot be resolved through a 
hearing to the Supreme Court,

•   At the conclusion of a hearing, advising every Dietitian of 
the name of the respondent, facts of the case, reasons for 
the decision, and disposition of the case,

•   Where an outcome of the hearing is the limitation or 
suspension of a Dietitian’s practice, notifying the dietetic 
regulators of every other Canadian jurisdiction and other 
relevant parties,

•   Reporting to and advising the Board.
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Strategic Report

The last CDBC Strategic Plan ended in March 
2021.	As	the	College	operated	through	a	complex	
and changing environment over these three years, 
the Board approved a new 2-year plan focused on 
of modernization, cultural safety and humility and, 
equity, diversity, and inclusion initiatives. 

G
OAL

1 G
OAL

2 G
OAL

3
Enhancing 

effectiveness and 
strengthening 

capacity by 
actively supporting 

amalgamation

Committing to 
cultural safety 
and humility 

within all aspects 
of professional 

regulation

Improving equity, 
diversity and 

inclusion practices 
within the College’s 
mandate and roles

For detailed information on the progress made 
in these three goals, please read more in the 
following sections.

i

Modernization of the Health Profession 
Regulatory Framework

On	August	27,	2020,	Minister	of	Health	Adrian	Dix	
announced	final	recommendations	from
the Steering Committee for the modernization 
of the provincial health profession regulatory 
framework. The published report contains several 
recommendations	that	fall	into	six	categories:

1. Commitment to cultural safety and humility,

2. Improved governance,

3.	Improved	efficiency	and	effectiveness	through	a	
reduction in the number of regulatory Colleges,

4. Strengthening the oversight of regulatory Colleges,

5. Complaints and adjudication,

6. Information sharing to improve patient safety and 
public trust.

In	2021-2022,	the	College	staff	and	Board	continued	
preparing for modernization with the following 
activities:

•   Submitted bylaws changed to add a Governance 
and Finance Committee to advise and assess the 
performance of the Board,

•   Continued meeting with the ten other Colleges 
targeted for amalgamation to build trust and 
identify projects where collaboration would 
optimize	efficiency	for	all	parties,

•   Used the BC Public Advisory Network feedback to 
simplify and streamline our complaint webpage,

•   Strengthened its commitment to cultural safety 
and humility as illustrated by several actions in the 
following section.

Governance and Operations
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Cultural safety is an outcome based on 
respectful engagement that recognizes 
and strives to address power imbalances 
inherent to healthcare relationships. 

It results in an environment free of racism 
and discrimination, where people feel safe 
and supported to access, receive, and make 
informed decisions about their healthcare.

“

In 2021-2022, the CDBC started implementing its 
action plan in response to the In Plain Sight Report 
on	Indigenous	Specific	Racism	within	the	BC	
healthcare. The following activities/projects were 
completed:

•   Published an apology and commitment to action 
statement with 10 other regulatory colleges in 
August 2021,

•   Measured 2022 Continuing Competence Program 
(CCP) learning goals of registrants for standards 
of practice that are inclusive of anti-racism and 
cultural safety: 

      Overall, 43% of learning reports for 2021-  
      2022 were related to standards of practice that  
      address concepts and elements of cultural   
      safety, equity, diversity, and inclusion:

      42% of all goals for Standard 4: ethical practice

      50% of all goals for Standard 6: informed                
      consent

      39% of all goals for Standard 9: respectful and  
      culturally sensitive communication

      33% of all goals for Standard 12: client-centred  
						quality	service	that	reflects	client	context,	needs,		
      values and goals

      10% of all goals for Standard 13: evidence- 
      informed service inclusive of client perspective  
      and circumstances 
      
      40% of all goals for Standard 14: critical              
      thinking to include elements of cultural safety  
      and patient advocacy in care planning

•   Started	collecting	volunteer	self-identification	of	
Indigenous identity during renewal and gained 

Cultural Safety and Humility
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awareness of twenty-nine dietitians (2%) with 
Indigenous	identity	(specific	population	numbers	
not	shared	for	confidentiality,	given	the	small	
number),

•   Published a Q&A with resources about cultural 
safety and humility on the website for registrants in 
July 2021,

•   Published	a	document	on	indigenous-specific	
racism within dietetics in February 2022,

•   Offered	four	training	and	discussion	sessions	with	
Board	and	staff	on	Indigenous-specific	racism	and	
allyship,

•   Promoted and facilitated cultural safety and 
humility	learning	opportunities	to	College	staff:

						All	staff	attended	a	cultural	safety	and	humility				
      symposium hosted by the BC Health Regulators  
      in November and December 2021,

						Staff	also	participated	to	individual	learning		 				
      opportunities such as:

 Braiding Sweetgrass (reconciliation),

 National Truth and Reconciliation Day      
 hosted by the Colleges of Occupational and  
 Physical Therapists,

 Out of the Darkness and into the Light   
 webinar hosted by the Canadian Nutrition  
 Society,

 Nourish Leadership. Food is Our Medicine,

•   Increased representation on the Board and 
Committees by recruiting one additional 
Indigenous individual,

•   Added	expertise	and	support	to	the	leadership	
and	staff	by	continuing	to	work	with	a	First	Nation	
consultant	on	specific	projects	and	participating	to	
the BC Public Advisory Network,

•   Started the review of the Code of ethics to include 
specific	wording	regarding	speak-up	culture,

•   Reviewed the new Integrated Competencies for 
Dietetic Education and Practice (2020) to identify 
any remaining gaps to address in other regulatory 
tools.

The CDBC will continue working on its action plan 
over	the	next	12	months	focusing	on	the	standard	
of practice for dietitians and strengthening skills and 
competencies	of	staff,	Board	and	Committees.	

Qwaa-sun-it-tun

Time and Place for ceremony historically and now 
are of the utmost importance because they set the 
stage for the participants to remember what they see, 
hear and feel.  I picked the Anchor at the west end of 
the beach because for me what you were doing was 
not	only	significant	to	you	but	a	lasting	commitment	
to the Culture Safety and Humility for First Nations 
People here in the Provence of British Columbia.

Sulksun (Shane Pointe)
Knowledge Keeper, Musqueam Nation
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In	June	2020,	the	CDBC	engaged	HRx	
Technology Inc., an equity, diversity, and inclusion 
(EDI)	consulting	firm,	to	conduct	an	audit	of	
CDBC practices. The work was done with an 
acknowledgement	of	the	BC	specific	context	and	
history, ensuring that Indigenous Rights and issues 
were considered at each step.

The EDI Audit included the following activities to 
assess the current state of EDI at CDBC and to 
subsequently make concrete recommendations for 
enhancing EDI across the organization:

A review of organizational documentation and 
industry literature,

•   EDI Insight Survey with all registrants to assess 
feelings of inclusion,

•   Focus	groups	with	dietitians	from	different	
practice areas and geographic regions as well as 
interviews with key industry informants,

•   Facilitated	workshops	with	the	Board	and	staff	to	
provide foundational knowledge and to assess the 
level of commitment and support for advancing 
this agenda.

The work concluded in March 2021 after the Board 
endorsed the report and recommendations and 
assigned resources to start working on the actions. 

Over the past 12 months, CDBC achieved the 
following progress:

•   Created a webpage dedicated to EDI, 

•   Published a Q&A with resources to support 
dietitians’ practice in October 2021,

•   Circulated a survey to Board/Committees to 
establish a baseline of representation and 
measure progress in September 2021,

•   Offered	training	to	all	Committees	in	September	
2021,

•   Staff	completed	the	following	professional	
development:

      Equity, Diversity, and Inclusion Leadership      
      Training,

      Building an Inclusive Regulatory Community 

Equity, Diversity, and Inclusion
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•   From Policy to Practice,

      The Measurements of Success for inclusive          
      regulation,

      Guidelines for Reviewing Policies with an         
      Inclusion Focus,

•   Reviewed all policies and website language to 
improve accessibility and inclusion,

•   Met with UBC every 3-4 months to share 
initiatives and support any ongoing work 
related to EDI,

•   Completed the analysis for the need to create 
an EDI Committee within the College structure 
(survey to other Colleges, literature and 
documentation search and analysis),

•   Updated competency matrices for Board and 
Committees to include relevant skills and 
knowledge to support EDI.

03
Board meetings

104
Team 

meetings

11 
Committee 

meetings

22
International 

assessment interviews

04
Student 

placements

No interruption to our office procedures

02
CDRE sitting with 

53 candidates 
writing remotely

COVID-19 Response
The CDBC collaborated with the Ministry of Health 
and BC Health Regulators to continue support the 
pandemic response as needed and completed the 
following activities: 

•   Updated the Board policy on emergency 
registration,

•   Sent 16 communications to registrants related to 
COVID-19. 

In response to the constant evolution of the 
pandemic, the CDBC operated a hybrid model of 
virtual	office,	and	occasional	in-person	meetings	
and work. The following activities were conducted 
virtually to support the College’s mandate of 
regulating dietitians in the public interest: 
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Collaboration with Key Partners
A	College,	while	performing	its	duties	and	exercising	
its powers under the Health Professions Act, has 
an obligation to promote and enhance collaborative 
relations with other Colleges, other entities in the 
Provincial health system, post-secondary education 
institutions, and the government. The CDBC Board 
strongly supports and encourages positive and 
proactive	relationships	with	its	different	partners	to	
better	execute	its	mandate	and	regulate	dietitians	in	
the public interest. 

 BC Health Regulators

The Health Profession Regulators of BC 
Society	(BCHR)	is	an	incorporated,	not-for-profit	
organization	whose	purpose	is	to	promote	effective	
communication and collaboration between colleges 
on matters relating to regulation, administration, and 
education. During the pandemic, the BCHR met once 
every two weeks virtually.

Through the BCHR, the CDBC has access to 
education	events	for	College	staff	and	Board	
Directors.	In	2021-2022,	staff	attended	the	
symposium on personal journeys of cultural safety 
and humility, 9 Directors attended the governance 
101 session and 11 Directors/Committee members 
attended the Chair as facilitator session.

As a member of BCHR, the CDBC collaborated with 
other health Colleges on the pandemic response 
and guidance to registrants and public health orders 
affecting	the	College	or	registrants.

 Alliance of the Canadian Dietetic 
 Regulatory Bodies

The Alliance of Canadian Dietetic Regulatory Bodies 
is a national corporation composed of ten equal and 

independent members who represent the provincial 
dietetic regulatory authorities across Canada. 
Representatives are the Registrars of each College. 

The purpose of the Alliance is to:

•   Share information and perspectives,

•   Undertake initiatives to advance dietetic 
regulation in Canada,

•   Develop and implement competency-based 
assessments for registration,

•   Maintain and administer the Canadian Dietetic 
Registration	Examination	(CDRE),

•   Facilitate labour mobility through the Labour 
Mobility Framework,

•   Function	as	the	contact	point	for	external	groups	
on matters related to the regulation of dietitians in 
Canada.

The Alliance meets at least once a month. In 2021-
22,	the	Alliance	maintained	the	national	examination	
virtual and updated related policies and documents. 
All accommodations requests and failure appeals 
decisions are now being processed nationally. The 
Alliance discontinued its support for the accreditation 
of Canadian dietetic education programs under 
the Partnership for Dietetic Education and Practice 
(PDEP) following the termination of Dietitians of 
Canada as a service provider on March 31,2022. 
Regulatory bodies are responsible and accountable 
for approving education programs for the purpose 
of determining eligibility for registration. The Alliance 
conducted a thorough risk analysis and scan of 
available accreditation providers, focusing on the 
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ones that would be able to provide the profession 
with a timely transition and an objective, sustainable 
and	efficient	accreditation	framework.	As	a	result,	
the	Alliance	identified	one	organization	that	met	all	
its criteria and started negotiations in 2022 that were 
not yet completed by year end.

BC Public Advisory Network

The BC Public Advisory Network (BC-PAN) enables 
comprehensive and meaningful public engagement 
on issues related to health-care regulation in 
BC. The BC-PAN is a joint initiative of 10 health 
regulators and consists of 16 public advisors from 
across the province with various backgrounds, 
perspectives,	and	experiences.

In 2021-2022, CDBC participated to three meetings 
of	the	BC-PAN	and	sought	specific	input	on:

•   Supporting the public outside the complaint 
process,

•   Practitioners leaving practice,

•   Practitioners selling products,

•   Enhancing communication and informed consent,

•   Dual relationships.

The	advisors’	input	influenced	and	strengthened	
communication to registrants for a webinar on new 
marketing policy documents and guidelines on social 
media use. The CDBC also submitted new bylaws 
amendment to clarify rules on marketing of services, 
reviewed the complaint webpage and updated the 
Patient	Relations	Program	on	sexual	misconduct	
prevention and professional boundaries.

University of British Columbia (UBC)

The Dietetics Major is the only professional program 
designed to meet national accreditation standards for 
the dietetics profession in BC. Graduates are eligible 
to practice as registered dietitians upon application 
to a provincial regulatory body and successful 
completion	of	a	national	registration	examination.

The CDBC collaborates with UBC on matters related 
to registration and entry-level competencies. In 2020-
21,	CDBC	staff	conducted	presentations	to	Food	
Nutrition and Health (FNH) 380 students and dietetic 
practicum students on professional regulation, CDBC 
Standards of Practice and Code of Ethics, and 
registration. The College also continued to meet with 
UBC	staff	to	collaborate	on	EDI	and	CHS	initiatives.

The CDBC also continued to support UBC in their 
preparation for the new Master program starting in 
September 2022. 

The College also collaborates with other 
partners such as health authorities, 
associations, and other organizations to 
address provincial and national issues such as 
standards of practice, professional guidelines, 
and regulatory barriers in practice.
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Independent Auditors’ Report
To the Registrants of the College of Dietitians of BC

Opinion

We	have	audited	the	financial	statements	of	College	
of Dietitians of British Columbia, which comprise 
the	statement	of	financial	position	as	at	March	31,	
2022, and the statement of operations, statement of 
changes	in	net	assets	and	statement	of	cash	flows	
for	the	year	then	ended,	and	notes	to	the	financial	
statements,	including	a	summary	of	significant	
accounting policies.

In	our	opinion,	the	accompanying	financial	
statements present fairly, in all material respects, 
the	financial	position	of	the	College	as	at	March	31,	
2022,	and	its	financial	performance	and	its	cash	flows	
for the year then ended in accordance with Canadian 
accounting	standards	for	not-for-profit	organizations.

Basis for Opinion

We conducted our audit in accordance with 
Canadian generally accepted auditing standards. 
Our responsibilities under those standards are 
further described in the Auditor’s Responsibilities 
for the Audit of the Financial Statements section 
of our report. We are independent of the College 
in accordance with the ethical requirements that 
are	relevant	to	our	audit	of	the	financial	statements	
in	Canada,	and	we	have	fulfilled	our	other	
ethical responsibilities in accordance with these 
requirements. We believe that the audit evidence we 
have	obtained	is	sufficient	and	appropriate	to	provide	
a basis for our opinion.

Responsibilities of Management and Those 
Charged with Governance for the Financial 
Statements

Management is responsible for the preparation 
and	fair	presentation	of	the	financial	statements	
in accordance with ASNPO, and for such internal 
control as management determines is necessary to 
enable	the	preparation	of	financial	statements	that	
are free from material misstatement, whether due to 
fraud or error.

In	preparing	the	financial	statements,	management	
is responsible for assessing the College’s ability 
to continue as a going concern, disclosing, as 
applicable, matters related to going concern and 
using the going concern basis of accounting unless 
management either intends to liquidate the College 
or to cease operations, or has no realistic
alternative but to do so.

Those charged with governance are responsible for 
overseeing	the	College’s	financial	reporting	process.

Auditor’s Responsibilities for the Audit of the 
Financial Statements

Our objectives are to obtain reasonable assurance 
about	whether	the	financial	statements	as	a	whole	
are free from material misstatement, whether due to 
fraud or error, and to issue an auditor’s report that 
includes our opinion.

Reasonable assurance is a high level of assurance, 
but is not a guarantee that an audit conducted in 
accordance with Canadian generally accepted 
auditing standards will always detect a material 
misstatement	when	it	exists.
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Misstatements can arise from fraud or error and 
are considered material if, individually or in the 
aggregate,	they	could	reasonably	be	expected	to	
influence	the	economic	decisions	of	users	taken	
on	the	basis	of	these	financial	statements.	As	part	
of an audit in accordance with Canadian generally 
accepted	auditing	standards,	we	exercise
professional judgment and maintain professional 
skepticism throughout the audit. We also:

•   Identify and assess the risks of material 
misstatement	of	the	financial	statements,	whether	
due to fraud or error, design and perform audit 
procedures responsive to those risks, and obtain 
audit	evidence	that	is	sufficient	and	appropriate	
to provide a basis for our opinion. The risk of not 
detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, 
as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of 
internal control,

•   Obtain an understanding of internal control 
relevant to the audit in order to design audit 
procedures that are appropriate in the 
circumstances, but not for the purpose of 
expressing	an	opinion	on	the	effectiveness	of	the	
College’s internal control,

•   Evaluate the appropriateness of accounting 
policies used and the reasonableness of 
accounting estimates and related disclosures 
made by management,

•   Conclude on the appropriateness of 
management’s use of the going concern basis of 
accounting and, based on the audit evidence 
obtained,	whether	a	material	uncertainty	exists	

related to events or conditions that may cast 
significant	doubt	on	the	College’s	ability	to	
continue as a going concern. If we conclude that 
a	material	uncertainty	exists,	we	are	required	
to draw attention in our auditor’s report to the 
related	disclosures	in	the	financial	statements	or,	
if such disclosures are inadequate, to modify our 
opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s 
report. However, future events or conditions may 
cause the College to cease to continue as a going 
concern,

•   Evaluate the overall presentation, structure and 
content	of	the	financial	statements,	including	the	
disclosures,	and	whether	the	financial	statements	
represent the underlying transactions and events 
in a manner that achieves fair presentation.

We communicate with those charged with 
governance regarding, among other matters, the 
planned	scope	and	timing	of	the	audit	and	significant	
audit	findings,	including	any	significant	deficiencies	in	
internal control that we identify during our audit.

REID HURST NAGY INC.
CHARTERED PROFESSIONAL ACCOUNTANTS

VANCOUVER, B.C.
June 2, 2022
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COLLEGE OF DIETITIANS OF BRITISH COLUMBIA

STATEMENT OF OPERATIONS
For the year ended March 31, 2022

2022 % 2021 %

$ $
REVENUE

Examination fees 30,675 3.0 26,775 2.5
Grants 15,000 1.5 101,905 9.5
Interest income 24,764 2.4 30,416 2.8
Other revenue 39,230 3.9 44,037 4.1
Registration fees 903,332 89.2 865,740 81.1

1,013,001 100.0 1,068,873 100.0

EXPENSES
Bank charges 26,519 2.6 23,515 2.2
Board and committees 1,348 0.1 2,562 0.2
General administrative 2,886 0.3 8,229 0.8
Insurance and dues 16,281 1.6 12,986 1.2
Occupancy 72,409 7.1 66,422 6.2
Operational contract services 101,569 10.0 200,040 18.7
Per diems and honoraria  (Note 12) 38,675 3.8 30,425 2.8
Professional fees 72,288 7.1 75,626 7.1
Publications and communications 2,643 0.3 3,372 0.3
Staff travel and training 8,997 0.9 8,655 0.8
Technology maintenance and support 101,752 10.1 90,031 8.4
Wages and benefits 518,087 51.2 499,329 46.8

963,454 95.1 1,021,192 95.5

49,547 4.9 47,681 4.5

OTHER EXPENSES (INCOME)
Depreciation - intangible assets 12,686 1.3 49,247 4.6
Depreciation - tangible capital assets 401 573 0.1
Wage subsidy - (6,875) (0.6)

13,087 1.3 42,945 4.1

EXCESS OF REVENUE OVER EXPENSES 36,460 3.6 4,736 0.4

The accompanying notes are an integral part of these financial statements.
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COLLEGE OF DIETITIANS OF BRITISH COLUMBIA

STATEMENT OF FINANCIAL POSITION
March 31, 2022

2022 2021
$ $

ASSETS

CURRENT ASSETS
Cash 782,306 1,115,013
Cash - restricted  (Note 3) - 46,033
Investment  (Note 4) 425,730 -
Accounts receivable  (Note 5) 21,879 49,642
Prepaid expenses 7,898 19,794

1,237,813 1,230,482
INVESTMENTS - RESTRICTED  (Note 6) 1,138,704 1,070,117
TANGIBLE CAPITAL ASSET  (Note 7) 937 1,338
INTANGIBLE ASSET  (Note 8) 26,107 12,964

2,403,561 2,314,901

LIABILITIES

CURRENT LIABILITIES
Accounts payable and accrued liabilities 76,283 87,483
Deferred revenue  (Note 9) 882,705 819,305

958,988 906,788
NET ASSETS

Invested in capital assets fund 27,044 14,302
Internally restricted fund 1,138,704 1,116,150
Unrestricted fund 278,825 277,661

1,444,573 1,408,113

2,403,561 2,314,901

Approved on behalf of the board

Director____________________

Director____________________

The accompanying notes are an integral part of these financial statements.
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Director: Jiak Chin Koh , Board Chair

Director: Jack Trumley, Finance Committee Chair
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The	accompanying	notes	are	an	integral	part	of	these	financial	statements.

COLLEGE OF DIETITIANS OF BRITISH COLUMBIA

STATEMENT OF CHANGES IN NET ASSETS
For the year ended March 31, 2022

Invested in Internally
Capital Assets Restricted Unrestricted 2022 2021

$ $ $ $ $
BALANCE, BEGINNING OF YEAR 14,302 1,116,150 277,661 1,408,113 1,403,377

Excess (deficiency) of revenues over expenses (13,087) - 49,547 36,460 4,736
Acquisition of capital asset 25,829 - (25,829) - -
Transfers to restricted fund  (Note 10) - 22,554 (22,554) - -

BALANCE, END OF YEAR 27,044 1,138,704 278,825 1,444,573 1,408,113

The accompanying notes are an integral part of these financial statements.
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STATEMENT OF CHANGES IN NET ASSETS
For the year ended March 31, 2022

Invested in Internally
Capital Assets Restricted Unrestricted 2022 2021

$ $ $ $ $
BALANCE, BEGINNING OF YEAR 14,302 1,116,150 277,661 1,408,113 1,403,377

Excess (deficiency) of revenues over expenses (13,087) - 49,547 36,460 4,736
Acquisition of capital asset 25,829 - (25,829) - -
Transfers to restricted fund  (Note 10) - 22,554 (22,554) - -

BALANCE, END OF YEAR 27,044 1,138,704 278,825 1,444,573 1,408,113

The accompanying notes are an integral part of these financial statements.
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Statement of Changes in Net Assets
For the Year Ended March 31, 2022

COLLEGE OF DIETITIANS OF BRITISH COLUMBIA

STATEMENT OF CASH FLOWS
For the year ended March 31, 2022

2022 2021
$ $

CASH FLOWS FROM OPERATING ACTIVITIES
Excess of revenue over expenses 36,460 4,736
Items not requiring the outlay of cash:

Depreciation - tangible capital assets 401 573
Depreciation - intangible assets 12,686 49,247

49,547 54,556
Change in non-cash working capital items:

Accounts receivable 27,763 (41,579)
Investment (425,730) -
Prepaid expenses 11,896 (6,779)
Accounts payable and accrued liabilities (11,200) (63,429)
Deferred revenue 63,400 31,040

(284,324) (26,191)

CASH FLOWS FROM INVESTING ACTIVITIES
Cash - restricted 46,033 (46,033)
Investments - restricted (68,587) 21,417
Purchase of intangible asset (25,829) (16,877)
Deposit - 4,731

(48,383) (36,762)

DECREASE IN CASH (332,707) (62,953)
CASH, BEGINNING OF YEAR 1,115,013 1,177,966
CASH, END OF YEAR 782,306 1,115,013

The accompanying notes are an integral part of these financial statements.
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Notes to the Financial Statements
March 31, 2022

COLLEGE OF DIETITIANS OF BRITISH COLUMBIA

NOTES TO THE FINANCIAL STATEMENTS
March 31, 2022

1. NATURE OF OPERATIONS

The College of Dietitians of British Columbia ("the College") regulates dietetic practice in BC under the
Health Professions Act.  The College's primary function is to protect the public by ensuring all dietitians
adhere to requirements for competent dietetic practice.  The College was formally established on
December 11, 2003 under section 18(1) of the Health Professions Act, with initial registration starting April
1, 2004.  The College is a not-for-profit organization and is an exempt organization under the Income Tax
Act.

2. SIGNIFICANT ACCOUNTING POLICIES

These financial statements are prepared in accordance with Canadian accounting standards for not-for-
profit organizations. The significant policies are detailed as follows:

(a) Revenue recognition

Registration fees, examination fees and others are recognized as revenue in the period to which they
relate.

(b) Investments

Investments are initially recorded at cost and adjusted to market value at year end.

(c) Tangible capital assets

Tangible capital assets are recorded at cost.  The College provides for depreciation using the
following methods at rates designed to depreciate the cost of the tangible capital assets over their
estimated useful lives.  The annual depreciation rate and  methods is as follows:

Computer equipment Declining balance 30%

(d) Intangible assets

Intangible assets are recorded at cost.  The College provides for depreciation using the following
methods at rates designed to depreciate the cost of the intangible assets over their estimated useful
lives.  The annual depreciation rate and method is as follows:

Computer software 2 years straight-line

(e) Income tax status

For income tax purposes, the College is a non-profit organization exempt from income taxes under
Section 149 of the Canadian Income Tax Act.

7
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COLLEGE OF DIETITIANS OF BRITISH COLUMBIA

NOTES TO THE FINANCIAL STATEMENTS
March 31, 2022

2. SIGNIFICANT ACCOUNTING POLICIES, CONTINUED

(f) Financial instruments

(i) Measurement of financial instruments

The College initially measures its financial assets and liabilities at fair value.

The College subsequently measures all its financial assets and financial liabilities at cost or
amortized cost, except for investments in equity instruments that are quoted in an active market,
which are measured at fair value. Changes in fair value are recognized in the period incurred.

Financial assets measured at amortized cost on a straight line basis include cash, accounts
receivable, and investments.

Financial liabilities measured at amortized cost on a straight line basis include accounts payable
and accrued liabilities.

The College has not designated any financial asset or financial liability to be measured at fair
value.

(ii) Transaction costs

Transaction costs related to financial instruments that will be subsequently measured at fair
value are recognized in net income in the period incurred. Transaction costs related to financial
instruments subsequently measured at amortized cost are included in the original cost of the
asset or liability and recognized in net income over the life of the instrument using the straight
line method.

(g) Use of estimates

The preparation of financial statements in conformity with Canadian accounting standards for not-for-
profit organizations requires management to make estimates and assumptions that affect the
reported amounts of assets and liabilities and disclosure of contingent assets and liabilities at the
balance sheet date and the reported amounts of revenues and expenses during the year.

Management assumptions are based on a number of factors, including historical experience, current
events and actions that the College may undertake in the future, and other assumptions that we
believe are reasonable under the circumstances.  Actual results could differ from those estimates
under different conditions and assumptions. Significant areas requiring the use of management
estimates relate to the determination of the useful lives of capital assets for depreciation, and the
amounts recorded as accrued liabilities.

3. CASH - RESTRICTED

The balance represents transfer from maturing restricted investments awaiting re-deployment  into new
restricted investments.

4. INVESTMENT

2022 2021
  $   $

RBC GIC, rate of 0.55%, maturing on Dec 7, 2022 425,730 -

8
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COLLEGE OF DIETITIANS OF BRITISH COLUMBIA

NOTES TO THE FINANCIAL STATEMENTS
March 31, 2022

5. ACCOUNTS RECEIVABLE

2022 2021
$ $

Due from government agencies - 409
Grants receivable 7,500 33,500
Receivable from registrants 14,379 15,733

21,879 49,642

6. INVESTMENTS - RESTRICTED

Investments consist of various guaranteed investment certificates maintained with RBC Financial Group,
as follows:

2022 2021
$ $

Canadian Tire Bank GIC, rate of 1.67%, maturing on May 25, 2023 101,418 101,418
Duo Bank Canada GIC, rate of 1.06%, maturing on May 26, 2023 98,879 -
Effort Trust GIC, rate of 1.35%, maturing on Sep 27, 2023 98,670 -
Equitable Bank GIC, rate of 2.26%, maturing on Sept 26, 2024 94,327 94,327
General Bank of Canada GIC, rate of 1.02%, maturing on Sept 28,
2022 100,516 100,516
Home Trust Company GIC, rate of 1.06%, maturing on May 25, 2023 26,393 -
Home Trust Company GIC, rate of 1.58%, maturing on May 25, 2022 39,667 39,667
Home Trust Company GIC, rate of 2.48%, maturing on May 24, 2022 33,043 33,039
HomeEquity Bank GIC, rate of 2.73%, maturing on May 22, 2024 99,337 99,337
ICICI Bank Canada GIC, rate of 1.20%, maturing on Sep 28, 2023 41,124 -
Laurentian Bank GIC, rate of 2.14%, matured on Sept 27, 2021 - 47,132
RBC GIC, rate of 2.40%, matured on May 24, 2021 - 116,962
RBC GIC, rate of 2.40%, matured on Sept 27, 2021 - 87,098
RBC GIC, rate of 2.57%, maturing on Sept 27, 2022 179,420 174,924
RBC GIC, rate of 2.75%, maturing on Sept 27, 2023 180,529 175,697
VanCity Credit Union GIC, rate of 1%, maturing on May 26, 2023 45,381 -

1,138,704 1,070,117

7. TANGIBLE CAPITAL ASSET

Cost
Accumulated
depreciation

2022
Net

2021
Net

$ $ $ $
Computer equipment 135,082 134,145 937 1,338

8. INTANGIBLE ASSET

Cost
Accumulated
depreciation

2022
Net

2021
Net

$ $ $ $
Computer software 405,393 379,286 26,107 12,964
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COLLEGE OF DIETITIANS OF BRITISH COLUMBIA

NOTES TO THE FINANCIAL STATEMENTS
March 31, 2022

9. DEFERRED REVENUE

2022 2021
$ $

Registration fees 867,105 813,480
Examination fees 13,800 4,725
Other 1,800 1,100

882,705 819,305

10. RESTRICTED FUNDS

Restricted funds are internally restricted and may only be accessed through a Board resolution for
unexpected legal fees, hearing-related costs or related unforeseen expenses associated with discipline,
complaint or inquiry issues, and other major projects or capital expenditures that the Board deems to be of
long-term strategic importance to the College. The goal of the College is to maintain $1,000,000 in
restricted funds.

Except for the $22,554 (2021: $24,616) interest earned on the restricted GICs, the Board did not approve
any fund transfer from unrestricted fund to restricted fund during the year.

11. LEASE COMMITMENT

A 3-year lease agreement was entered on January 1, 2022 with BCCNM and Vancordova LP to license a
space rented by BCCNM with expiration of December 31, 2024.

The College's commitment for the above lease are as follows:

  $
2023 6,354
2024 6,499
2025 4,983

12. RELATED PARTY TRANSACTIONS

The College is related to its committee and board members because of their ability to control or
significantly influence the College. Transactions with these related parties include per diems and honoraria,
as follows:

2022 2021
  $   $

Chair 4,800 4,500
Vice-chair 2,875 2,450
Members 22,400 13,500

30,075 20,450

These transactions are in the normal course of operations and have been valued in these financial
statements at the exchange amount which is the amount of consideration established and agreed to by the
related parties.
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COLLEGE OF DIETITIANS OF BRITISH COLUMBIA

NOTES TO THE FINANCIAL STATEMENTS
March 31, 2022

13. FINANCIAL INSTRUMENTS

Transactions in financial instruments may result in an entity assuming or transferring to another party one
or more of the financial risks described below. The required disclosures provide information that assists
users of financial statements in assessing the extent of risk related to financial instruments.

(a) Fair value
The fair value of current financial assets and current financial liabilities approximates their carrying
value due to their short-term maturity dates.  The fair value of long-term financial liabilities
approximates their carrying value based on the presumption that the College is a going concern and
thus expects to fully repay the outstanding amounts.

(b) Credit risk
The College does have credit  risk in accounts receivable of $21,879 (2021: $49,642).  Credit risk is
the risk that one party to a transaction will fail to discharge an obligation and cause the other party to
incur a financial loss.  The College reduces its exposure to credit risk by performing credit valuations
on a regular basis and creating an allowance for bad debts when applicable.  The College maintains
strict credit policies and limits in respect to counterparties.  In the opinion of management the credit
risk exposure to the College is low and is not material.

(c) Liquidity risk
The College does have a liquidity risk in  accounts payable of $76,283 (2021: $87,483).  Liquidity risk
is the risk that the College cannot repay its obligations when they become due to its creditors.  The
College reduces its exposure to liquidity risk by ensuring that it documents when authorized
payments become due and maintains an adequate cash to repay trade creditors as they become due.
In the opinion of management the liquidity risk exposure to the College is  low and is not material.

(d) Interest rate risk
The College is exposed to interest rate risk due to the interest rates on GICs.  Changes in the interest
rates may cause fluctuations in cash flows and interest revenue.  In the opinion of management the
interest rate risk exposure to the College is low and is not material.
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College of Dietitians of BC

Phone: 604.742.6395
Address: 900-200 Granville

Toll-free: 1.888.742.6395
Vancouver, BC V6C 1S4

Fax:	604.357.1873
Email: info@collegeofdietitiansbc.org

CDBC	offices	are	located	on	unceded	
Coast	Salish	peoples	–	sḵwx̱ wú7mesh 
(Squamish), sel̓íl̓witulh (Tsleil-Waututh), 
and	xʷməθkʷəy̓əm	(Musqueam)	nations.


