The CDBC is Recruiting
One Public Representative
for the Board of Directors
Term of office: April 1, 2022 to March 31, 2024
The College is still operating mostly virtual (re: COVID-19 pandemic). Board meetings
may be conducted both virtually and in-person. When there is travel, all expenses are
reimbursed. Proof of vaccination may be required for in-person meetings.
The CDBC’s mandate is to protect the BC public by regulating dietitians to practice ethically,
safety and competently. As CDBC’s governing body, the Board is responsible for overseeing the
strategy, finance, and risk management of the College. The Board’s composition is critical to the
success of the College’s mandate in protecting the public. The CDBC is committed to achieving a
diverse directorship, representative of the public it serves and inclusive towards all. The College
is also committed to cultural safety within the organization and as an outcome for the public.

Orientation is provided for any new director
based on their experience and knowledge.
The College provides technical support and
training for virtual meetings and our secured
platform to access documents. Training is
provided to the Board as a collective and is
also accessible and available individually.
The Board has a competency matrix that
outlines the desired skills and attributes for
its work. Board members are not expected to
possess all of the listed skills but rather fulfill
them as a collective.

If interested, please send your
documents by January 15, 2022 to
info@collegeofdietitiansbc.org
College of Dietitians of BC
www.collegeofdietitiansofbc.org

Board members are compensated for their time
in accordance with the per diem policy.
Normally they meet three times a year (March,
June, November) and if needed, attend short
teleconferences.
The CDBC encourages expression of interest
from people who identify as First Nations,
Métis and Inuit peoples, members of visible
minorities, persons with disabilities, those who
identify as 2SLGBTQ+ and other marginalized
groups. Applicants with experience in anti-racist
work, knowledge of reconciliation, cultural
safety and humility, public policy and financial
literacy would also be helpful to support the
current Board’s work.
Public representatives of the Board are
appointed by the Crown Agency of Board
Resourcing Office (government) based on the
recommendation of CDBC. If you’re
interested by this position, please submit a
current resume and a brief statement
explaining why you are interested in joining the
Board.

